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The Centennial Congress of the Medical Women'’s International Association
Medical Women:
Ambassadors of Change in a Challenging Global World

July 25-28, 2019

Brooklyn Bridge Marriott, New York City

The American Medical Women’s Association (AMWA) is proud to host the Centennial Congress of the Medical Women’s International Association
(MWIA) in New York City where MWIA was founded in 1919. The Congress has been planned to include educational sessions with an international
array of speakers, medical education sessions, scientific posters, grand exhibit hall, global networking, United Nations tours, sand artist
performance, and group sightseeing events including discount tickets to the Empire State Building, the site where the MWIA was founded at a
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ke PRE-CONGRESS CONGRESS DAY 1
AR\ A 7/25 (PU) 7126 ()
08:00-08:30 Speed Networking
08:30-09:00 HERET (TMWA)
09:00-09:30 United Nations Tours (tentative), Plenary Sessions
09:30-10:00 separate registration TBA
10:00-10:30
10:30-11:00 Break time
11:00-11:30 UN Tours (tentative), separate
11:30-12:00 registration TBA
12:00-12:30 Lunch / Networking /
12:30-13:00 Exhibits / MWIA sale Physician Posters
13:00-13:30 Break time
13:30-14:00 United Nations Tours (tentative), Breakout sessions A:
14:00-14:30 separate registration TBA T1: Global Health Breakout sessions:
14:30-15:00 T2: Gender Equity T2: Gender Equity
T3: Work-Life Balance/
15:00-15:30 Preventing Burnout
15:30-16:00 Exhibits / MWIA sale
16:00-16:30 Workshops
16:30-17:00 Regional Meetings, Dinner, MWIA
17:00-17:30 Group Photo General Assembly 1 Residency Fair
17:30-18:00
18:00-18:30 Graduate Medical [S] Echo Workshop
18:30-19:00 Opening Reception Education Dinner
19:00-19:30 Symposium [S] Medical Student
19:30-20:00 Poster Presentations
20:00-20:30 Paint Night, Networking Events
20:30-21:00 [S] Med student Social
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CONGRESS DAY 2

CONGRESS DAY 3

FERE\H HH 7127 (7X) 7/28 (H)
08:00-08:30 Student Posters
08:30-09:00 Breakout sessions B: General [S] Making the
T1: Violence Against Women Assembly 3 Most of Workshops
09:00-09:30 T2: Women'’s Health Mentoring
T3: Leadership & Professional Development Building [S] Resident
09:30-10:00 Resilience Panel
10:00-10:30 Workshops
10:30-11:00 10:45 Plenary
11:00-11:30 Breakout Session C: Sessions
T1: Maternal Health (till 11:45)
T2: Digital Health, Innovation, and Genomics 11:45 Awards &
T3: Obesity, A Global Health Crisis Closing
Workshops: Ceremony
11:30-12:00 MWIA On-line Module on Violence
12:00-12:30 Lunch / Lunch /
12:30-13:00 | Networking / Resident Session:
Exhibits / Succeeding in Academic
Posters / MWIA | Medicine and Academic
13:00-13:30 sale Writing
13:30-14:00 Breakout Session D:
T1: Sexual Harassment
T2: Sex and Gender Specific Medicine
14:00-14:30 | T3: Medical Women: Ambassador of change
14:30-15:00 Premed Skills Workshop:
Trauma and
15:00-15:30 Medical Assessment
Exhibits / MWIA
15:30-16:00 sale
16:00-16:30 MWIA Student Sessions / Resident
16:30-17:00 General Sessions / Workshops
17:00-17:30 | Assembly 2 Resident Posters
17:30-18:00
18:00-19:30
19:30-20:00
20:00-20:30 MWIA Centennial Gala

20:30-21:00
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. Friday, 07/26, Congress Day 1

(—) Opening Plenary Session

SR AT AR
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5 LESFEHCER
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Welcome : Opening Plenary {5355 Dr. Bettina Pfleiderer » President of MWIA fyEil
ANEST4HE A2 Congress Y EH : “Medical Women: Ambassadors of Changes in a
Challenging Global World” - £t & 20 MEAYRER TG F EHIHE - Bz SRR IREENY
EIR AR - FERFEEERSUL - &8 - BUaF e - H 2B alir B
fg s i TR E A A

MWIA Historic Session-celebrating 100 Years of MWIA : MWIA 572 1919 4F 5 ££
R T2 B YA - Lo A e B L gEe » PS8 ~ S8 ~ AR ~ H AR M J i
47 female medical association ° 1 1919 4F- » 2K [1 16 fHBIZK 1Y 140 44 L FERlAE [t
Fomi 228 — i MWIA Congress » 537 MWIA 5 H—FE £ i B9 bk 7] IRF i 3 4%
B 2 BE AN B AL o 4 1919 24 > MWIA KR 22 SR IR - (B3 7
TR ALY 55 I BB E LS MWIA BEH S K > RS Hhnupk B4H ~ 2EREEH &«
VEER B i % 2 BalAL AL - MWIA A @RS LOE » By o MEIRE R 285 > IR |
B G A > (S 2B BE Sy S E 45 3 42 T leadership Al advocacy [JEE ) -

Dr. Linda Brodsky Memorial Lecture : Why It’s Time For TIME’s Up in Healthcare
Time’s Up 7= filfE s o MERERS ~ 4 ~ BLE Lk » 3750 i it BRLRS B 70 <23 4k
5% % 21| sexual harassment /N O 0 VEAEIR Y B0 SE26 5B EC fG B i B 1553
gl R IR DR E SRR A - AR RS B 80% LA I LE N B Lt » &
PEAERS A AR s ) LR & I s B AN T35~ NI > LR B e > (I3 ok
SEPAE TAF SFUBCRRE 28 12 11 U 325 - “Leaky pipeline” B2 /& & M £E SRS EHY
R IRE © fF residents "P A VEAL 7 46% o 1 full professor HIE = 21% » deans L
Tl 16% o Hdv 5 (R HE pay gap - opportunity gap ~ dignity gap P M safety gap » 5%
B[ VAR R o R T8 2 o 70 By -k PR B B P el T — {625 B% < structure
process ~ Hil outcome o 3 il WIAENY L ~ 2500 8 TETAN ~ W ERE Hi I T BOR
B S AT R THBG I v B > Ry LB ~ AR N B SR B IR 5 Bl — (8 T
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4. Life Lessons Gloria Taught Me & A Conversation with Gloria Steinem : Gloria
Steinem J&—{IL EEI I E &R ERIER S0 EH LU EHBUGEE) 2 - 1578 Gloria

LS

SRR ER T R T R (A B E RSV EY) > AR FEAVERA

EAE BB - aTDIAPETREM b - A F OGS - DIZEE - IEEINVRRRE LY
I HErEYsein A s 2 Vs - sENETEIERL - AIEGE T AT ARIN R
BT AL [FIRF R H CHIBE J) - 1% Gloria 457 {15&([E 5% 1. plunge into adventure ;
2.adapt and stay young ; 3.mentor wholeheartedly ; 4.live the life you love or love the life

you live ; 5.be a great friend ; 6.dance into the break of dawn!

(=) Breakout Session A

1. Track 1 - Global Health

)

)

Al B (@2 DR B Rl AT
F =47 ( Social Determinants
of Health) » JEEEH 5 [F8FT
RN - NETERFE”
Health inequality is a

universal phenomenon”

EES A T 2EREEE | (Global Health) FY track » g5 N —{FFAZE £ Dr. Padmini
Murthy Fff$5; » #A 5 2B GBI T NGO ZE & E (NGO AltRep to UN) -
TES M RRESR A S B BRI R Y 2R B CR AN » iR R — i s
“T used my physician training to look at problems.” % N2 £%{[E subsession » {1
e ARG T8 ZREFY H CEIAHY global health &8 Eg BT A #E1 THIBFFEEL
F project » Pt AR MR - 2B ANVER - EEES ARG TR
INEYEE—35 track » 55— B REHL 2 Ry B RTZEMU 58 E £ /8 f present 4HEf

H AR subsession 3, TF/ZFiEN (EE-R O0MEZ B ATFT 15509 (Social Determinants
of Health) » G EEEMEASZHAZ$5H! © Health inequality is a universal phenomenon °
PE e aES RS - DU E RIS B AR KB > M5 [ A syndemic”
—30] (“A set of linked health problems involving two or more afflictions, interacting
synergistically, and contributing to excess burden of disease in a population.”) » DL &
BUERAYHE B E 1T A LA SR (R 5% - FiL[EIF8 - fa[LLiE35 subsession
SETRENGURA » K25 W &S LAY CI5% © Think globally, act locally. 72 AHYHE
TECEIHET BRI - MRS BT Y B - IR NS L
HIEA B - 515 @ i/ EAE ) A global health » ” Female physicians as
witness of health inequity, should be trained to speak up.” PAH B4 FHIELR 5 5=
FylREE 3% » BHEAFDRE R R IEI B NGRS
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3.

Track 2 - Gender Equity
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-

HEE L RRTHIRE T HAVEE S NG ? R AVIERZ A2 ISRV 2 B4R
& | AEREERER S T 2 E ST - TR E MR R AT R 2L ‘T”}\Tﬂ%% 30

RN ERE T HMEIN N © 55 ZIHRAD LA S ERF O AR YRS

2 (BEEBRMSF ARSI EER) BRBMREA SR - 1(5*

FTAHEL TS 55 Ba Bl (B A E4T 1Y partnership ~ TR AEAE-FE L8 ~ BRI L

A A B EA AN S RE A R IR B A8 -

TR Al B 2 B BT 3% i WA (B A R AL BB RS - FRFIEZE N R R
All7E gender diversity > g & T L ERIIE R 5 TR AAUEME - R
IVEW R R AEZ BIEERIYES B2 6l i BT - HEg AT 2
VERIRINEAF o ([ R MBS EIAI A Bl N a9 A2 E2s Ry R [E PRI 2-3
£z ) FARZEEEE —(fz#5 Dr.Gigi Osler iRAY—aJ5E so it’s not “her’”issue, it’s
“our” issue! JE3K gender equity 2 By T IR MERIEITL - M@ R T BIZE—{E¥Fr
BANKEWERE » FBEERE A TR N EPRE 7 28T RS B S HY i8R -

Track 3 - Work-Life Balance / Preventing Burnout

1)

)

B EEATT 2 BAEIEN 7= 1512 Work-life balance fJKXJ51H * Do what
suits you, you don't need to do everything, Supporting net work (mother, husband,
domestic helper ), it’s okay to say no, take notes for important things, looking for
people who look like you, reach out for help, you are not alone, focus on the things

you can control, accept to learn all the journey you encountered, and accept yourself.

HLCBHN 7 TR A R R B EIEEN » M9 = T Bl DL R IB4E RIS 4E
FE o e S IR B BINE - 2= AOKB - GBI ~ Ak - [EEE > #n]
DURES H CRAE - [FREIREET B S @R - o —rthigsE— g
Bl IERZ 244 B C.HY GP(General Practitioner) » &4F 2/ D EHFE =YK » H5
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(=) General Assembly I - (SR

(ZE[E)TMWA @%EV%W%%WA 7/26 s General Assembly I H1 /\7%;% i AR zp.
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(1) F=ZEHH Nigeria AYZCEERTHRH > B B4 & BN LRETT S g BEK
P ZEAI55E 258 position HYEASH MEZ ZLA full membership H & EHFTZ 5] -

(2) BEERLE A RERH Fy“qualified medical women” > IR BER Ry A B EE LT HE HUE RS HE
HERIA MWIA > (K £ AE21%{5401 mental =Y drop out ZERHFEEN G A A%
BHERR -

(3) BAgEAgWHENEZE 2 RgEIENTTZ TN EEERFHVEE -

(4) B4=3 BEZE A MWIA £2H0 A g 135 ﬁﬁﬁ%éﬁ E—E R B -

2. R BB

(1) #BZE 50 FARZEHE MWIA (YIEE & 2019 FHEEAIIA MWIA TiH2H
B 2R MWIA HYIIRA B 542 TP # E Y " There can be only one affiliated
national association for each country”

(2) HAME MWIA th DURFRNE RS I A& AT RS - 28 IEX FHE
F”Exceptional region L E » DUFFIRMNIE RV 5 73 448251 MWIA /Y/EE)

Q) (EEEETT AR EEIEZ 2 L Exceptional circumstances™ RS > i FEHR
AR R E T region”—3d] - HEABILALIEME - 280 TMWA HEE
R MWIA fhE &RARVNFHE > FTPARFIK General Assembly 1T #2485 3



(V) Ultrasound Workshop :

B R RAFARER BEFTTR(F ultrasound B —(FIFHE FEBRAVEE - IR E#RERE
—REEG REFI S IIEREHY workshop » 1E55 B - FMTE LB E A BrENRIR - A&
TRBEEAK - el P gt DAERE M2 1& T procedure - 1£55 i B Rl i (T4l > [R5
Mt AREMEE - FERIFRE AT - 3 PARIMTEE (L BAER OB SR - ERRE T
apical four chamber view #(1 donut view 453 (f17E - AR BIRMIEIRIEIE 1 - MEABI A F[E
RS sEH view » (HEEEREB LRERBRIIREEE - RERIMERE BT
EE > HulieE N - FEATEGE) > AL view EiEgil > BE2EERETE
AL > rib cage > femur - FHERIIIE - B ZEGIEGH OB A2 HRESEEHIHTT -
AER EGEHAE A BRI G 2SR workshop ZKIEHITE CHYEFALER -

() Workshop : “She never married”-Some Early Lesbian and MWIA Leaders

L =3 Martha May Eliott
3 u (1891-1974, b2 f{H
Ll (Rickets) B ZH 7 ) E
Ethyl Collins Dunham (1883
1969) EAEREEFHE A FAY[E]
S E o W AHE SRR

1.  Fi#% A Dr. Jane Metro Z R A MR AT 41218 A7 Elizabeth Blackwell DAY 1
MR EME A ARSI - S5 5 P B AT 5T R0 Ky "never married”
e —h 25H (“those who kept their private lives completely private”) - 328 TR F-HA
TR R ERTHAS R B R EOVAR TORE ) AR it A R R R
HABE B B IR AR A S L B A 0 B o BB Cornell & DUARAT T ARG B H > ZIEMRELL
B4 DVAFIT AT IR & 2 i DA AsE AR AR EE NI BT -



2. [EIFIRAAARTE » sl LML S SURE 2 T (s (i R EE B eE e A~ V&
SRR S B A A R B [E MRV = - AT R Rk - A (AR
N BRAAVESHN 22 E R (281 (8 A ACHEAY SO et DR B BN &R T refer
F—#E (“Even openly known lesbian couple were rarely linked in personal
bibliography.”) EL.41 Martha May Eliott B Ethyl Collins Dunham; 55— 81 couple
+& Flora Murray £ Louisa Garrett Anderson » {1 H & A\BHAVIEEF » HiEfE—4a)
&t © We have been gloriously happy. 73 FHHHY 22 BEEM MR AG ST AUar S AHRE > (Hi
BT - S AR personal life matters” » FRMTEARIE SRS LIEE
T #Hp “gloriously happy”, {HEAZ M MH IR “gloriously productive” » F£ RIRHE
AT B AFRISR R R BT -

3. W& HEE D E TR R RSN E(E B association YRR SR - & (AR -
A B RN A EE S a5 - R SRS &R R% - EF T
## o &[S[]757] don’t really care” » BFATA KL HEEGEE LMY - I B4
558 [ 75 2. B2 Eif coming out—because if you don’t, you’d only get to stay at a darker

place.

(7%) TMWA ZBAT{FEL 224 & R BT

T

L BRIVEREETR 2 1% o LRETRIEEM B ST AR R A g BIZECOR
2. FUEEMEIRE © AT H e SRR B PR (e A B 2 5 sk B (TUHPE, International
Union for Health Promotion and Education)$hZ=HY G5 HEEEEET ~ BN R ES/VERE
THESEZI AT & AR R R B0l ~ DLRCS = H 2 hn5e i & E
CSW(Commission on Status of Women) & s 1Y &= {5 4h S A A AR 1TL & > 12 LeRiTZEM
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.. Saturday, 07/27, Congress Day 2
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(—) Breakout Session B

1. Track 1 - Violence Against Women

)

()

42 session FEHYE RN L IEAE SR I N GBFHIR DB IRBIEIE R H5F - B
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DIE 281 -
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FHICAIS R ELAHE A B SRS - 5980 > TG TY e - sz flidssig -

fh R GRS - s SRR R EIEFE RN AR IEY - A REEIE
FE AT

2. Track 3 — Leadership & Professional Development
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7555 session FEEE PNV [EIRGHT T 20 MAE Bl A V8 w2 1E
(HERRZE ~ HREERAL - ZCHAERYELBIR D » SEADZAF Fs—fir female leader -

EERR AR RER Ay ¢ 2 RIRENI T GRS » O T B R A S
HRHY TAF DASERASRE -

AREE » ST TR R Ry B AT glass ceiling [REN T 2 MEAVEERE © R B (EH g S bRV
RO 2 B& R » A (E S-S BARE TS E B A L ERAY LR ? BT - Bigew
R NEE DB - B R ESFRMBEEAYVEE © 2RI session HZH4f 7y
SR > S Bh 2 B EFIEC Ry female leader 5 ZR1M > EAMAWRERIGAEE

—fir 2 BEEM¥EHS T female as a mom in a family | 1 " female as a doctor | 7 [Hj =&

WAL ~ P IS Z > FRtE S 7332 H (identity) YRS -



(=) Breakout Session C

1. Track 1 - Maternal Health

)

()

Is Gestational Diabetes Associated with Adverse Maternal Mental Health
Outcomes? * FEYRHIFEIRIFHIEERERREy 5-15% » W0 H BRI R ATA B
P& SFAERH - A5 (il A e s R A, Ty Z — AV AR R A AR B L
1M —FE N B R - (H IR PR P B OB (R = REEIBAA A K
R ENEECH AR EISERE T 12,000 Hfm2oR1
Az AR SR SER AR - — A BPRI A B B B R 2 TR R PR
NEFIRARE - TR0 DS R R R B Y 52 B D) e [ 7 AR B A a5 ] LA ]
EHER] > DI e S5 SARG YRR K -

Obstetrical and Gynecological Problems in Women Victims of Violence : 4:5% /)
AR H RS ME e M E TR R, - BB NS - B VFRagEEAN
AIREfE I 2 E S AP Ay A28 - 7 iy e - saia s ildm
FHFSRER VIAERE > 40 ¢ e E e © 18P EERR (40-50%H77 1)
FEIRE A IVG (30-40%2 BEE % IVG) ; MEREZR (STM) 5 RAE - &
ZHARIA SRR AR » R B MR © 22w ARG 5 - AR ERTE
Sy 3N H A i L e A B e 2 ] RE R ) 15 R Y R R P RE 2 BRI 2 SR
ST TR o U TR AR ARG - 2R B P A B EE AR IELE
B E RO RS T H R BRI T A BRI E R » 15— IR HIREE - £2hE
Hff - HERFIREESE NN E e BTN - EERENE - B alE
B MEATEE » RIS Rim 2O -

2. Track 2 — Digital Health, Innovation and Genomics :

1)

)

ek R H F AL EESESER SR » AL B9{F Bl R &3 healthcare system [y3E
TESENENS - BN Ry ALJZHREE CREE)  RRETE—(ER AR ENE] T —(Em A
T2t aR - EREAM— TR EAMRE - &% At ER KAV
e B H AV EHE K support 55 A5 (H2 4 e & ERESR B E R EHVEHE
Je B&RM/ N B AT B Bl RE(E A [E]RYEE = ( Natural language processing 2R

FrlL > Al BEZNE R RSB - (HR BRI SR IR EE - St 2 RK
FeAMmT LB IRy 7] -

AR EHY A RIE A B - R BN B EEERY “All of us” program © 7=
(R RE A G AR RO ZE T35 0T DUE Bl Al 5 R R B8 A FO TR AR
PRHTEAL o E(ERZERYT RS ERYRYER R AR » 1 HL R % PR SRk
REAEFT RGN » IEE AR o LSS EE T 2 AifFF 2 under representative
ARVESE - FrllsesndEE Bt B A T2 RaHR - (HER A EVEE
7H > ACELESE AR inform consent JZ ¥ ATE EE &E NG — B LINEAH
C.HY law and regulation » [F]EFt 2 iS5 FEAHY lab A DUREEFER EHIRA »
Kb A NEEENHEAGIARS - AR EEEEA SRIIEE I EH
3 > FTLAE ST —([ genetic counselling support system 2 & B B2 EifiH]ZE



3. Track 3 — Obesity, A Global Health Crisis : = session 2 2 {EHE: (obesity) ¥ i 5F
HISZEE » HERECENAENS » FF2 R A IR R 25 B R SRR L2 - RE T IS RO
T 2 Fy{QHHE (A (metabolic syndrome) - HEA FUBE (R - B (Ett & &2 %
2 BRI B S YRR AN AESE | - FHIEE AT R0AERE TR B e M Ba D) -
FEREERZET R RE R — U BMI » N HEIE(EAT I RE R A FEN S ESIRN - 50
S HibE AR E—ER S BMI AR - SFEIEG M EZ S S EA RS - BMI
ERMEEAL  IRBERKAZRS - ERERSRAHRC FIR&E - KA 75
SIREE M A 7 SRS E SRS MERY B ELIRN - FFAA ENRAVZRA AERER T ARE » [l
ESERERIFT AR E SRR IR 2 SRPEER A —RCAVERR - BEZREEIR AH R 2 AE )7 =0T
HREEEE  ERUR i — AR B B S A HpR  AasE — B E S
#OVAFEHC lifestyle modification 7 A & ZHVSUR < HERERTRE H a e - S E#IEE
i AEsRC VAERE B — R - S BN A SR HE At MRIEIR - HE R
DI E T ]

(=) Breakout Session D

1. Track 1 - Sexual Harassment

National Faculty Survey Questions Conclusion

» Do you perceive any gender bias or » Sexual harossmen
obstacles to career success by gender? half of ac

» Have you been left out of professional »And 1 i

advancement o| s due to gender?
» Composite dicho ende
discrimination varia “yes"
» Discrimination a Covariate based on
association with sexual harassment bProduce marginally more publications

eir careers at

FEH E N EI5 %I/ Harvard Medical Scholl #Y Dr. Phyllis Carr @ 13582 5 1 2 B Rl Zd 4%
HPESEIE/ M B 48y - Bt B B A ARt R YA 5T -
(1) =M track T EAEE A ESET/ 2 BTS2 EZ I EE (N eS8 L
s b HINFEEREERENAIE - FEEEERA) l\iﬁﬂfﬁ?ﬁ&/ﬁéﬁﬁ
AR AN EERSE - BIRE SR - AEEEEEE O IR RS ]
W% BAHEEE -2 8 B8R - 2EEE N e R R fi/DJ'J
IS A ] R S TR A Y TR
(2) FIZERIZEZIEY /N EEEZ " The Effects of Sexual Harassment on the Careers of
Women in Academic Medicine : A longitudinal 17 Year Follow-Up Study” - & &
Harvard Medical School [ Dr. Phyllis Carr » #1575 7 —({E{¢ 1995 4~2013 1Y
B9 - BEAHTTIEHE 1T S5 EEE N AN [EI B R AL PE/ 20 ~ A IEIER ~ AN EsE s
BEN—T =82 LB8E ARG ERS B2 B SR8 AR
jﬁHLEﬁ@@ﬂa Ve 2R 17 YR ESS R -
(3) MHZEAERIFE S NEI © G Ea MR & (A B PSR/ M Rl S R A B A 2
%_&Jf' 1 HHE SLAIZER S A TR leadership position o FEIFFEEE A
B B R R L 48ESTT built up resilience i H 22 & | S 1SR



& Yes B¢ No - LIS HATER feedback Fng A ERVEIS - AIRERA it
B A e S 8% 7 Fl| higher position 1% 4 58 /7 AT LU RAHEIRV SR IB A
B E M 2EF] higher position 7 {£”it’s more comfortable to reveal and then
truly deal with the trauma” » F8 15 DL _F & A BRAY viewpoint °

Track 2 — Sex and Gender Specific Medicine

(1) ER? gender HYAR[E] - A [EIRIRHY susceptibility ~ ¥ [E—ZpHIZRIR ELFHZ -
i [E] — TS SRR SESS - HE AR E - R — AR TE - EZARF
MERIA RS B - WA BESERAY - BEEE(E session &5 TR HIFIHY
ST WIS MR B1E2E CPR 2 e 5 ~ ANEIMERIEARE - OERREHYAR[E
T REEBERTN A LI RER M A2 R SORCE R -

(2) mriEteEEE R - DEPRRREEEIR ) P BAE LR EMA—BE L TIE ! &
&f3 T 1BD - M RCRRS ERSRE I ERELL B - ENERNEZE
TEME R Bt IS RN B B R E S S IMER AT E Z BRI ARTE - B
EFEEVER OB - A S B ~ BAER ~ MR RGER S -

() FHE L > A HIEL physiological factors G2 > 1t EFLORNRMERN L — -
— RO R PO FEE S M A SGTERy  ECEIRYEIR RS - R
WA AT o BNt EE R WEE RS SRR RIS
B R ZES - 82 > M B Cld B BRI (g - FESE /L
BEZRLBIER.L - B MEA L OEE - JIZERER B ORI 4IRATE
L2 BSE -

Track 2 —Women’s Health : 535588 75 By {EE 57 > SH—(EE 3£ ER HPV &
B B[ E(Part 1: #HPV2019: Global Educational and Advocacy Initiatives) » 25 —{[&& 57
& HA B EAH BRI B (Part 2: Women’s Health) - N5 S H RGBS
Iy AR R AT S B Al > P 27 H 5 EAVERTHER - TR AR 58 R
DU —p& DAIARAVE BT s (S da th R - BRI GEBIEIEZ ARG 8w F U
NEE @ISR R - BESHEE A BT R HE HaBi—n+EE
ILEAYESR - HAMEHAMEER b > FeMEEE] 7 5t 5 1E = S DU N
Zem ERADLRBURMEEE FAYHRASERLL SR - Bfe iz @ IREB A LHYE @ i
FeBN  NEH 28 s i (HPV vaccine)WEE TR 7= 555 | #Hc BAFAVRRAI LA -
TESHER (pap smear) » FFTA TG R = 54 (eliminate cervival cancer) - HiE 2K
HE—ERZNRE - 1% > F—EERNS LRI EE - E1EE R TREW:
TP ~ FHAHDERE - E2A— R LIBEIHYEERIDEERS - FEFE PO
HOH R— 2t - —(EEAET - —(ERES 2 BlE —TARE R B — 0 F BRI -



4. Track 3 — Medical Women : Ambassador of Change

AR G orcassmd © G amandssima ] tocsbo

1)

()

©)

B {E track NN BIREZ B T 2S5 E R B BB MvER
e A FAPKIIOE R DM Fs s WA EsE 0 R L B T B I Lhe T -
Horp bR lRE 1] H BT E SUR LI (E 5 social media HYELTS - sEEE R HEE
{El \#&BA H CHY online presence FLEEIR/Z AL T4 TR > tLolgEAH
it A /A R S 8 A BGEA ASEHRAY RS R E4ERS | 5 Pl E AR E
SACEFH RS > TR Ry 7 2[0|H CAE4YES I online presence AY TR - 15
fatth H BT M A E O, TR 2 g2 B review -

PRIHEAE 4% social media FifAVEE—{5 » 2/cid=H CHIRT TR E CAE
4AIEE 1Y presence & EJERERY 5 BE T ARAEARAEZ AL (A SCE R R ATEAH =
BEERNXFEREE  BRESE AR B OZRA AR - R
HEORFEMRITHE M AR SRRSO R 2 - BrblsE & B — 5854 social media
NATRER S IRERRRA AT 36 - #taY - 8% - WiHE - NS EERRA
HIBEAAEDA BE HIRAEARIUIRSE A » IR se BERIVEE « EEW AR - BHE
IRAESHZIEEE > RS AR FEhES - (BRI H F 2 AP Mo 230, A RS
X g L IE N A4S R -

PSP SRR BB » R ARSI AN LA (A g 1T
facebook B instagram b AEER H2 AR D E I T HIE S F g A (TR R
TESEFANIRSR M T R DR RE IR I B O = kR - B A (Fa R et B
RSV SR MERR R AL - B Rl B IR A BT » (R B4gis B2 A6
HIEE » BME LAEERTESHT - RN EANAEEN - E£REHL
BRI EIEE A -



(4) General Assembly II

1. HHRAFFERERE - 5 KAY General Assembly 11172 A @4 sw 2] 2 ERME > BIRHY
General Assembly 111 & i HH 5 1% 455

2. HEpsTHmETEEEE | Dues for individual MWIA membership ~ Timing of
individual/national association membership ~ UN/WHO representatives * Paid maternal
leave for women doctors ~ Implementation and dissemination of a sex and gender sensitive

medicine ~ Times schedule for nomination for Executive committee =5

(#) Skills Workshop : Trauma and Medical Assessment

Trauma Primary survey

Cushings Triad

B ey ' . !rregglar decreased respirations (caused by
Impaired brainstem function)

* Bradycardia
* Systolic hypertension with widened pulse pressure

1. 3&{E workshop JeiEF T fol55 Trauma » 22 KBEER BH SRV AR B E S I - A i
3= T = case FUFRHEAHFE - 5% Wendy Bernstein RN ET5& 35t 28 E " Trauma (I HEF
12 » RFEE S FH RS i s 2R GERENG D - (RS @
HY trauma {EFLS & R R B R - ARG HEHR A HIRHE 2 sl s — 8 -



BEE s /4 trauma primary survey” » B[] A(Airway) ~ B(Breathing) ~ C(Circulation) ~
D(Disability) - FEVU{EFFALIE H AR R B2 —E FE T E AR EEFF (ex © 41
R airway NGIE L HEFIRAERNYES - Disability ZHH HHY GCS fgds oy b &
HARAE) -

2. EA&RRE YRR EAE S S BIRYEL 7y ¢ Case 1 2 —1[ 20 pRAE S B
Multiple gunshots » A HS Y EG CIFERERRIRGEL LA b - {E SRS HE Tk Case 2
B 80 FEFEFME - AER P TCHHEE T RS E - ARIBEHe /2 AL
[V BLEENTNREZ1E » HA Cushing triad AVFH 52 5 Case 3 &I 40 kB EE5 L H
i hY pelvic bone fracture H A AKE MM » (& case Fr& K E 51 ABCD V([
e E&E R AR g A AL finding #2E & 0f AR past medical history~ family history
allergy ~ medicine use - social history(ex : 5§ A G2 E W) s ch i B (% T =0
SLANET - B =R pE SR B IRV E R - U (ER R At TS AR E
TIRZEE Firsi=BEm » =2¢ CT Al X-ray [& > %[t workshop B fIAEH) -

(75) Workshop : MWIA Training Module on Violence

How to find it?

“I hope MWIA can be recognized as THE most important organization when the
world is making decisions on medical women, women and children's health and

mwia.net k
domestic and sexual violence”

) 8

(% .:'-" Medica!' .men's International Association
g

it

$q¢
IR

1. Dr. Helen Goodyear Ei Dr. Bettina Pfleiderer £yEi@r A 57148 MWIA Training Module
of Violence - &2/ MWIA (Y E4E FH2EEEFZMHR cases (Y& TRHE » HrpEiE
HEARFER N BNEESE - BReI2EREEE A - MAFNEZEES » 5
PR IR T EBIHIE HE Y » £ slides ~  factsheets ~ templates S5 & FHATE 7 LTk
GABSE R - T SRR R R RIEREHTHY cases » (15 5 % B RE S LR E

2. PRIIERET—342k B R & B 20 AT & RV 54 > 26 FRAVIEE %5 22 M Fatima SEZRE(F
TELEAIES » ZRIMFHE S EFAV AR - i R R SOV —$4 35 BB IEAELS -
Fatima Bt 73 » % 4 B MERI#E Fatima FYZR P EE (S | Fatima B RIS » &
[k Fatima FY3ET - fEEFZEISR early 2K forced marriage Wi /DH, » BB RARAK
MG - AMEER BT 2 MERERR - R E T MR AR B 2 B E HI%
& o WFHVEE - BREEREAN SR E Z MR - (ERE ST AR AR AE R T I 7E
FIPLE - (ESMTEAEREE - L5 HERE ) BUEREAYRER] - & BB 5 R s
SE I RES T BRI HIET - SORERGER A B DL AR -

3. FMMEIHE R T culture isolation % ERAVRZEE - k545U AY Fatima RER =285
st NAR Al B Fatima FYACERBELS - ZA1M Fatima —R A J&EAE— (B TRFAVIEIEL -




I A R 2 —(EEEEIERI B - (Ef3e R T LMY SRR - Wis RAERA
HEHERE PR EBRR S INE - WS - SUb -~ BURERESFRAES
BRFEEGINIL ~ FRFEIIF R EZ00RM4E  (HERIIGED - Mg R B ERTHY
SCABEAAEE [FI R (RS R A - R MR TS ~ SURHYSTR > 4
HAEMRSEE CFHUERAIE

(—) Workshop : Challenging the Myth that You Can Do It All

What we've learned

=

True belonging and self-worth are not goods;
we don't negofiate their value with the world.

The truth about who we are lives in our hearts.
Our call fo courage is to protect our wild heart
against constant evaluation, especially our
own. No one belongs here more than you.

v"at BROWN

W 7 F S LB BIE = AT —#E X2 h0 T — (8 5 s/ s &Y training program » {152
R EBR S LA FIRY tips 70 S48 HA EIBEAE SR 58/ S E R L W IEAE S 1 PRI EE
/EMEE /1% ZE - RS BRI 2SRk B CHRRRET - A RE 0V BRT " 2 ) st R HER A -

“You can’t have it all. None of us have it all. We have to make the choices important to us.”

LU —Se oy SRy a ARG RS D RRHVARE > RiE T

1.
2.

Move From ”Never good enough” to “I’m quite good enough”.

Permission Slips : {E{F-(7 &% H CRR/REIBIHGE ZAT » 7] PIJeE M give
myself permission to 7o GEHC A DU ~ JUSERYZERE] > 45T have a pocket
of permission slips before a difficult presentation or conversation.”

EEIIEHCM” Square Squad” : 8 HREAE Z Y FL{E A “Who has your back? Who likes
you as who you are? Who are your Cheerleaders?” & {1 ffit— - ZE 80 i T{a] L = AIIE
AEAB M E AR > T E I square squad Y AHYAE AR IR R BIE T E - S
JEEEEL T o [ Fy“We often get trapped in the moment, and it’s going to last forever. The
reality is it’s going to fade. You’re not going to remember it in ten years.”

Talk To A Friend Exercise : f8{ {RATE I AR BB E| T WE T O % » “what’s the
tone, pace and sound of your voice?” FAEE R H S iEhll 7 F{455 > “What was the words
you said to yourself 2 : AFZRIFIAES » @& e DUER“IC's Ok to be upset™ It is
unfair, let’s take a deep breath, let’s work together to get to the spot” {H&E H 2Bl H 2%
sl - A EEE O T HIG EBERE R RERE HE & A “Butit’s not ok for myself to
be upset”fYEE 7 > B Z“The word “stupid “comes out a lot A" Self-deprecating,
obsessive, negative voice to self” - {HIH.E*“We are always our own worst enemy. You
don’t always have to be happy. We mess up, it’s the dirty little secret we don’t want to

talk about. Our struggle is everyone’s struggle. But we don’t talk to anyone about it.”



(Z) MWIA Centennial Gala : Gala dinner Z{EEFREEENIIG S - A/VERHE - SEUCET
ISR B IE SRS ITRS » (A I AR - (AT — R -
IR S B ERIR - 1% A SRIBACH TSR You're o beautifull Can 1
take a photo with you?” « B EF— T RLINER I FEE
TR AR - B LE R IRATE » R RIS « FBEETH
IR RSN Gala dinner EATEEFTABSNELRIB AT AS% » FTLUR RATANIEE
BELEHASIE -




=. Sunday, 07/28, Congress Day 3

=K GA b W IR - /T PP MRS « Bk PGY | SR -

MO R EE R - MORBEERIZIN R = aantal -

(—) General Assembly III : F—ZCEEEEEEA EafnVET » HERAGHE —EamnviEss -
GA TR FER AR E SR Z2A M AR E T g B AR - 2/ NERHE T
FHIE - IRZIARGRENATE R EEEARS » HERETH# S - WEILRS
BrfdETm - AUESEEREEIHRE  WARRARULIRHELEER | HILTE
R 7 Rk TR 2 — R ARV OsE .  (R R e AT RE 2 B DB BRI R SO R 8K
EIEARE BRI AL - TEG R PRSI — IR R R
Chairman g4 /% Chair(leader) » {EZVRL B# S E MR BLEE - NEZEIVE SR
HAUBMR T  EEINE iR AV s s e S h s S — R fREA O
BENTA HHPEFERIEEENTE  RBA RS HATELE - AMBHEER
BUE H OIS PSR - IEERES ) FERNRIGE RN HERMTKRK
EEFPRIE > LGRS EEERMNEIR —1 - SR GA ZEERVIRELRERET
s 1| SEERTEMNS IIEFHEM AR - 2 E LB S 15 LA F exceptional
circumstances R > (REFFE MWIA TN H A 220 - BHNES AIREBIE
2B BRI G RIS 2022 £ MWIA F& 1y EHHE | BANBUETTEE - DARTHYEEEI T
TR AP RERS - EIRAEIF e 2R HE AR - (HF REARIZE S5 A

aiERE > WHREAE HEEENL > BMEEETE !



(=) Workshop : Best Practice in Lesbian, Bisexual, and Transwomen’s Health

ity of Pennsylvanlo
L GBT Programs

Univers

¥~ —f4 Dr. Mitzi Hawkins
& UCSF 1947 R} clinical
fellow, 4% FH BHERY )5 =22
{8 ABCCH E SR 5
A~ SCRRTIEERR S MR RIHY =15
BT o

Dr. Bowman 5t 5 CUBISET-4552 37 4F > i Frghceny & N AR ER B 22 00 K M B B e
35 FEAHLEAAGA LGBT health center— i H B TF 2 4t & I 20 R RE T fE A2 LAY « DA
It Ry 5] > R SR (O] 5% H VR B EIS A » RN ZEE AL "baby step”FitGE T
H %18 L5 DISCR IE JE 1Y baby steps t ARELE & ERKAVEER » — HA AT LGBTQ
(R AHRAAH AR SELS: recognition » ELAIN T B AAGAEERHE - [LA) » TERRFRERPRANER
Al > HEREENE R AR OB E CME » IEEL SRR ZMEE
B U2 At b — (VN E S 2 RN R L REAR - & AT REASIR ATER - s
THIZEIRFTES N BIEE R E H ol EE -

Dr. Robertson 43 ZZHJELEGIRA R > —EMATE fellow BFEZIIRE » S —rMHE
PEEsffi R " ZEERRG NGS5 AFEEE KPR (pelvic inflammatory disease,
PID) , 7 N R M—FILENE (EF25 Google...) » Bl T BEARREIZEZ » Dr.
Robertson 527 B e 2 F-HETIASE I B CHVEER © S4h—TURF-HI4CER 2 - 4
ZRCHLR SR — BB EEEE R » Hrh— NIEE M R R transition
stage * FRAFI AL AL » EREREE RTINS ST BRI B AT
SIS = 1 o WS E BT 3REE R_E PTRE R SRR R A A S
R - AR BRI LGBT IERFHIERREN T - BFEERE - LI E R Eks
RFHVEHE ~ BEERE - FORRESES - HEMHEL general population » Fif 5 5 ¥
&l > BRI H BT LSS [ -

(=) Workshop : Making the Most Out of the Mentoring Relationship

1.

Mentorship fE/NEEE T > IFLEEREHRBE TR - EBEZ N (3R
[E] IR ) AURTZESIDS - BIXEIEES A R ANTREE - tAESEEEE R A\ AT

ZEE - HEIEHCIVARKERE - BERE] > — (I mentee —E & B HIMETFER -

I B A2 2 AE £ 2515 B mentor-mentee relationship Y » ¥ H A & SV PR R 1L 3 B
i HHFERE > 1 H 3% mentor FYEEAMHERRRS T - 5540 > mentor F[E] 7 5 A [H] A1
Ji7& > mentor BESTER(LE NIE VIR AESIRE > AR M—IRERERE L
figg o DUB AR AR AR TR S B ~ 1B E T \ P4k Bk as Ay F s -



2. Sy —{EHFH mentee B ELEES grow in discomfort~accept harsh feedback gracefully

I’'m brave enough to listen | Z25257 H CHYBAFEG N EA SV [HEEZ HIIARYEE
% EZ G SRR EEENRE - ST AEZERMN - AREz 0 hEEC
HIAREA (% » B ER—EE RS - REEEFHIRE - 2800 » s 0P EE
HYE AR ARG - SR AL E R & email ~ TEFTEFEES » RFAATE
RHMEITE  BREEGRR - AEEALN - HEFGRRESHEE e MERE
KAEFET » BB RIRIEEZRAN » H B CREHRNEVEEFHR S — (R A
HEHCEHA RN ERA T !

(’9) Workshop : Thriving in Medicine While Female: Why women are more susceptible to
burnout and what we can do about it : 5K UTIER MY F- /T 2B AL B M BE AT 2k
1945 %) burnout » F Y JFAE TR EIF IRBAR FEAN/NMZ - A5 HRS S ARE: Bt PR
§5—Lb > BkI5 EREL o HEISSUE R T B AT BT A B AN TR R VR Y
TR LU B CORRES RS o AL EE S E 40 el = AR A 5 20D R BB E A R Y 5
15 R E TP B A S M eSS - MR AR EIRES - 250 E Y
T4 - —ENET AR LB OME GRS TS - AT B CHYEREER R D
burnout YIS - I H FFZA RARTHE LR BRERRE A S SR S R 29k
HEENNERIE - ARV G &R R AIHY S B AE LSO E A - fibl—E
FRIGEEH O ARES - AE—HRIN L EE O FEE BB E SRR » 585
NN TIRIFE EE - (B E S i@ & ry gy - sEEisth=okEE -

(#) Workshops : Development of Military Women’s Mental Health : 72 & —{@E050 245785 >
AlsgmA S - FeRiEEE 1 talk - [RZIEEEFFAYAHNE perfectionist » AITEC 77 AHY
REJIAMR » A BRASEEE FI EEEEH CFHY - B —EEARIRRAYEFEE
ERNARBERFIERRE KBS AE o Self-care {YE MR 15 2 K EEEHY EREH
FrE R BT ieEny - ISR EAGEE SE - REECHSENA » P ERE
EAARBE SR SN - TG H Ol R o Hrh g B SR
HC @ FEECHENIAR - BCOSH CHBR T2k - S/MEE EaBiR
KRR AN » B M IRESE » W ZA[E] work-life balance AV - & 4TS
AR T - fREEEEEEN AN g A EY] 100%HVE) ] o A {EHAMER 2 12~ E
REARAEBRE T HREEREEBNHELREC ' TE > FIERERE - A
SRR EE) Y O E T ERfr | -

(75) Workshops : Social Media for the 21st Century Medical Profession : + 328 Ea iR Fe M09 H
i S EAERR < 12 {1 workshop FIEAENEUEIA R 2= M H CAEMErS AV - 1587 Amanda
WS TIRZERIMES » Bl LinkedIn, Kevin MD, Medium 2837 & 38 1 H CLAYHE
R - (% Amanda {#l A t7{F instagram A1 twitter JEHEHE - 2RI - T FERE RS2t
RS EL L AR - PR EERAEHE HEDHE > EERERAVERE - MARE
AMEEEE - WEBGE T —EIEmAVEERE - GAMTER DIE ~ SRR IR ]
1 - 550 48k E AR SRER ABENEREN > AT T % 28R E
iR R HE AT SERE R AR o BB VAN E R R AERS E IR A B AGIH R



A FEFR R AL E CHIRED - BB @b fh— LB B 2 generally oA A\ 7%
TSRS B R - ER RS LIRS A R g A AR R - R A
EREREASERAR S~ RESIRVEIS - ARG R R SRR -

(=) Workshop : American Indian/Alaska Native Health Care : £¥} Indian people {5 E -
JEEHRL T THS(Indian Health Service) Hospital DUEFHREEEATHEEF KA o HE A4 RS
FREAEHE AR - E U S8 55 SURERE - BN E MIEEEE R
4 78 —%4 Cardiovascular dz » ZF 242 E & 2 Breast cancer ZFH{HG F & - Hf S IRE1S
FZHE  BREE S IS RS AR K2 2 1 (H ¥ Breast cancer BE HAM i Hnas -
JEZ B R P R & - (HIRAE)2A RS2 BRI A » FllaEE Wylie 8 fo4E
Al ST AT TR AR & R - RESAR BRI OK - IR H CEIMRATES R A B -
PEEelE  EEER RIS - HIEE BB - AR - g%
— S HGEEIIR - BRI S (A& AT A S RRAAR S - R R M@Etes - HRESEEk
AR | BEFEBWERERE AN AR - (HE/ VAR - BORFERT 2 (g
A s [FH - fEGEEER BRI ARV % » H2/DEE% - R - 231y
HERERZE BV ELENM > $2L community-based service ©




